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Summary 
The research aimed to develop career path management in 

educational administrations in Egypt in the light of the sustainable 

leadership approach. The research used the descriptive approach, and a 

questionnaire; to collect information on the reality of career path 

management in the educational administrations in some governorates of 

Egypt. The research concluded in its results: that the level of achieving 

career path management from the point of view of the research sample 

came to a medium degree, and that the obstacles to career path 

management in educational administrations included: Weak human 

capabilities to develop leaders’ skills In planning their career path, and 

the rigidity of the organizational structure of the educational 

administration, as well as the rigidity of promotion systems as well, and 

there are no statistically significant differences due to the gender 

variable (male/female), and the job variable, and there are statistically 

significant differences between the sample responses in the experience 

variable in favor of those who are More experience (more than 5 years). 

At the end of the research, presented a set of proposed measures to 

develop the career path management in educational administrations in 

Egypt in the light of the sustainable leadership approach. In the career 

path planning process, it included: achieving integration between the 

qualification of future leaders in the career path and the planning process 

in educational administrations, and the promotion of self-professional 

growth for future leaders in educational administrations. As for the 

career path organization process; It included: qualifying future leaders in 

their field of work in the educational administrations, building the 

capabilities of the second row of leaders and preparing them to perform 

their future roles in educational administrations. 
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 : مصطلحات البحث

1-  Sustainable Leadership 

OECD,2016, 2

 (Beehner,2020, 26). 
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 Ahmad et al (2019) The mediating role of career 

resilience on the relationship between career competency and 

career success: An empirical investigation
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 انقسى الأول
 تطىٌر إدارة المسار انىظٍفً بالمؤسساث انتؼهًٍٍت

 ػهى ضىء يدخم انقٍادة المستدايت )إطار نظري( 

 

 

(Ishak and Hussin,2022,135)

 Nartgün,2020, 141)

.( Aung and Hallinger, 2022, 789)   
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Super
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SuperParsons

(Wang & Wanberg ,2017, 548)
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 نقسى انثانً ا
 واقغ إدارة المسار انىظٍفً بالإداراث انتؼهًٍٍت

 فى يصر )دراست وثائقٍت تحهٍهٍت( 
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(1)يهحق 
استًارة استطلاع انرأي 
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(2يهحق رقى )
  يرتبت هجائٍاالمحكًينقائًت بأسماء انسادة 

 نتؼهًٍٍت فى يصر استبانت واقغ إدارة المسار انىظٍفً بالإداراث ا

 
 



 

 
 

 

 زناتً محسىب أيم. د - حباكت سؼٍد أيم. د 
 يصر في انتؼهًٍٍت بالإداراث انىظٍفً المسار إدارة تطىٌر

 المستدايت انقٍادة يدخم ضىء ػهى

( 3يهحق رقى )
ستبانتانصىرة اننهائٍت لا

واقغ إدارة المسار انىظٍفى بالإداراث انتؼهًٍٍت فى يصر

 

Career path Management 
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 )برجاء الاستيفاء لتعظيم الفائدة المرجوة من الاستبانة( البيانات الأساسية أولا: 

 أعلى مؤهل علمى
 تم الحصول عليه

 س ليسانس/ كالوريو
دبلوم 

)عام/خاص(  
 

ماجستير/دكتوراه                  
 

 نوعية المؤهل
تربوى                  

 
 غير تربوى               

عدد سنوات الخبرة          
 فى الوظيفة الحالية

  سنوات( 3)منأكثر   سنوات(3)منأقل

 المديرية التعليمية
 القاهرة   

   الوادى الجديد  
 سوهاج  

بورسعيد  
 

 
 البحيرة 
 

 .................................. الإدارة التعليمية:

 النوع:
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مدير 
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 رئيس قسم               مدير إدارة
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