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النووذج البنائي للعلاقت بين القيادة الأصيلت المدركت ورأس المال النفسي 
 والاندهاج في العول وسلوك المواطنت التنظيويت لدى هعلوي 

 هرحلت التعلين الأساسي
 

 دادــــــإع
 أ. ً. د/ ديٍا أحمد حسَ إسماعين 

 أستاذ عمي الٍفس التربوي المساعد
 جاوعة طٍطا -كمية التربية 

 وستخمص البخح :

Authentic Leadership Questionnaire 

(ALQ)(Walumbwa, Avolio, Gardner, Wernsing & Peterson, 2008)

Utrecht Work 

Engagement Scale (UWES-9)(Schaufeli & Bakker, 2003)

Liseral 8.8
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Abstract 

The current research aims at suggesting a causal structural model 

for interpreting the relationship between  perceived authentic 

leadership, psychological capital, work engagement and 

organizational citizenship behavior among primary education 

teachers.     

The research sample consists of (291) male and female teachers from 

primary education teachers. The research used the following tools: 

Psychological Capital Questionnaire, edited by the researcher,  

Authentic Leadership Questionnaire (ALQ) developed by 

(Walumbwa et al., 2008) and translated into arabic by the researcher, 

Utrecht Work Engagement Scale (UWES-9)  developed by (Schaufeli 

& Bakker, 2003) and translated into arabic by the researcher and 

Organizational Citizenship Behavior Questionnaire, edited by the 

researcher to measure the current research variables. The current 

research used Structural Equation Model (SEM) by Liseral 8.8 and 

concluded with a best structural model that matches the correlations 

between the research variables. The results were as follows: 

 Perceived authentic leadership(self-awareness, relational 

transparency, balanced processing, internalized moral perspective) 

has direct positive significant statistical effect on psychological 

capital (self- efficacy, hope, optimism, resilience). 

 Psychological capital (self- efficacy, hope, optimism, resilience) 

has direct positive significant statistical effect on work 

engagement (vigor, dedication, absorption). 
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 Perceived authentic leadership(self-awareness, relational 

transparency, balanced processing, internalized moral perspective) 

has direct and indirect  positive significant statistical effect from 

psychological capital (self- efficacy, hope, optimism, resilience) 

on work engagement (vigor, dedication, absorption). 

 Work engagement (vigor, dedication, absorption) has direct 

positive significant statistical effect on organizational citizenship 

behavior toward (student, colleagues, school). 

 Psychological capital (self- efficacy, hope, optimism, resilience) 

has direct and indirect positive significant statistical effect from 

work engagement (vigor, dedication, absorption) on 

organizational citizenship behavior toward (student, colleagues, 

school). 

 Perceived authentic leadership (self-awareness, relational 

transparency, balanced processing, internalized moral perspective) 

has indirect  positive significant statistical effect from 

psychological capital (self- efficacy, hope, optimism, resilience) 

and work engagement (vigor, dedication, absorption) on 

organizational citizenship behavior toward (student, colleagues, 

school). 

Key Words: Authentic Leadership - Psychological Capital - Work 

Engagement - Organizational Citizenship Behavior. 
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 وكدوة: 

in-roleextra-role

(Schaufeli, Bakker, & Van Rhenen, 2009)

contagious

(Bakker, 2005)

Work Engagement

fulfillingvigordedication

absorption (Schaufeli, Salanova, González-Romá & Bakker, 2002: 74)
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(Schaufeli & Bakker, 2004: 295)

proactive

(Bakker & Leiter, 2010)

(Schaufeli & Bakker, 2003)

Positive Psychology 

(Seligman & Csikszentmihalyi, 2000)
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(Xanthopoulou, Bakker, Demerouti & Schaufeli, 2007)

Psy CapPsychological Capital

Positive Organizational Behavior (POB)

(Luthans & Youssef, 2004)

self-efficacy

optimism

hope

resilienceLuthans, Avolio, Avey & Norman, 2007: 542
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(Adil, 2015; Adil & Kamal., 2016; Bruinhof, 2016; Jaggwe, 2014; 
Pompuang, Buresuwan, Sarnswang & Lupanachokdee, 2019; Price, 2016; 

Tӧsten, Aarslantaş & Şahin, 2019; van der Schoor, 2015)

(Erbasi & Ozbek, 2016; Khaleghkhah, Babelan 

& Karimianpour, 2017; Ugwu & Amazue, 2014)

 

(Khaleghkhah et al., 2017)

(Ugwu & Amazue, 2014)

(Erbasi & Ozbek, 2016)

Authentic Leadership

https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557610
https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557611
https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3290037
https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557614
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 Authenticity

"Know thyself" (Cameron, Dutton & Quinn, 2003)

(Seligman, 2002: 11)

(Walumbwa, Avolio, Gardner, Wernsing & Peterson, 2008: 94)

Walumbwa et al., 2008



 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

(Adil, 2015; Adil & Kamal, 2016; Akbar, Abdullah & Dwirosanti, 2017; 
Feng, 2016; Khan, Muhammad, Afridi & Sarwar, 2017; Maundu, 
Namusonge & Simiyu, 2018; Muafi, 2019; Price, 2016; Roncesvalles & 

Sevilla, 2015)Price, 2016

(Seco & Lopes, 2013)

Organizational 

Citizenship Behavior

(Somech & Drach-Zahavy, 2000: 650)



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

(Somech & Drach-Zahavy, 2000)

(Adil, Kamal & Shujja, 2019; Akbar, 2018; Akbar et al., 2017;  Boateng, 

Kyeremeh, Amoako & David, 2018; Khan, Yasir, Yusof, Bhatti & Umar, 

2017; Munir et al., 2019; Nikpay, Siadat, Hoveida & Nilfrooshan, 2014; 

Shapira-Lishchinsky &Tsemach, 2014) 

(Quraishi & Aziz, 2018)

(Akbar et al., 2017; Choochom, 

2016; Hu, Hung & Ching, 2017; Ndibalema, 2018; Nwibere, 2014)

(Adil, 2015; Lepelaar, 2016)

(Jaggwe, 2014; Noosomton & Wichian, 2015; Petchprayoon 

& Chunin, 2018)

 (Aftab, Rashid & Shah, 2018; Akbar et al., 

2017; Choochom, 2016; Hakkak, Zarnegarian, Heydari, Ebrahimi, 2015; 

Iqbal, Shahzad, Rattani & Mustafa, 2017; Islam, 2014; Lather & Kaur, 
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2015; Makvandi, Naderi, Makvandi, Pasha & Ehteshamzadeh, 2018; 

Wayenburg, 2018)

(Adil, 2015)

(Shahidi, Shamsnia & 

Baezat, 2015)

(Choochom, 2016) 

(Akbar et al., 2017) 
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(POB)

 وشكمة البخح:
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 أهداف البخح :

 

 

 

 

 أهىية البخح :

 الأهىية الٍظرية:
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 الأهىية التطبيكية:

 

Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)
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 وصطمخات البخح:
 Authentic Leadership (AL)

(Walumbwa et al., 2008: 94)

Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

 Self-awareness

 Relational transparency
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 Balanced processing

 Internalized moral perspective

 

(Walumbwa et al., 2008: 95-96) 

 Psy CapPsychological Capital

self-efficacy

optimism

hope

resilience(Luthans et al., 2007: 542)
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 Work Engagement 

fulfilling

vigordedicationabsorption 

(Schaufeli et al., 2002: 74)

Utrecht Work Engagement Scale (UWES-9) (Schaufeli & Bakker, 2003) 

 

 

 

 

 

 

(Schaufeli & Bakker, 2004: 295) 

 Organizational Citizenship Behavior (OCB)

(Somech & Drach-Zahavy, 2000: 

650) 
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 الإطار الٍظري لمبخح:
   Work Engagementأولًا: الإٌدواج فى العىن 
KahnEngagement

(Kahn, 1990: 694)

(Seligman & Csikszentmihalyi, 2000)

(Kahn, 1990)

(Maslach & Leiter, 1997)

Burnout

EnergyInvolvement Efficacy

ExhaustionCynicism

Lack of accomplishment 

Maslach Burnout Inventory (MBI)

(Maslach, Schaufeli & Leiter, 2001)
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(Schaufeli & Bakker, 2001)

(Schaufeli et al., 2002: 74)

fulfilling

(Schaufeli & Bakker, 2004: 295)

(Bakker,  2011: 265)

 Vigor

(Schaufeli & Bakker, 2004: 295)

(Schaufeli & Bakker, 2003; 

Schaufeli et al., 2002) 

 Dedication 

(Schaufeli & Bakker, 2004: 

295)(Schaufeli & Bakker, 2003: 5)

 

 Absorption(Schaufeli & Bakker, 2004: 295)



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

(Bakker & Leiter, 2010)

(Schaufeli & Bakker, 2003)

(Schaufeli & Salanova, 2007)(Cropanzano & Wright, 2001)

broaden – and – build theory (Fredrickson, 2001)
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Job Demands – Resources (JD - R) model :

(Bakker & Demerouti, 2008: 218)

Personal resourcesJob 

resources 

in-role performanceextra-

role performance (Bakker & Demerouti, 2008)
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(Bakker & Demerouti, 2007: 312)

(Lehtimäki, 2016: 19)

buffer

(Demerouti, Bakker, Nachreiner & Schaufeli, 2001)

(Bakker & Demerouti, 2008: 213)

(Xanthopoulou et al., 2007)
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(Hobfoll, 2001)

(Demerouti et al., 2001: 501)

health impairment(Bakker & Demerouti, 2007: 312)

(Bakker & Demerouti, 2014)

Job strain

health impairment process

motivational process(Bakker & Demerouti, 2007)

motivational potential
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(Bakker & Demerouti, 2008: 211; Schaufeli & 

Bakker, 2004)

motivational process

(Bakker & Demerouti, 2007)

health impairment process 

(Demerouti et al., 2001)

(Halbesleben & Buckley, 2004)

(Bakker & Demerouti, 2007)

(Bakker, 2011: 266)

(Bakker, 2011)

Spiral 
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Conservation of Resources (COR) theory

(Hobfoll, 1989)

(Hobfoll, 2002)
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(Hobfoll, 2011) 

(Hobfoll, 2002)

The broaden – and – build Theory of positive emotions: 

 

Barbara Fredrickson

(Fredrickson, 1998, 2001, 2013)

joyinterestcontentmentpridelove
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(Fredrickson, 2013: 16) 

(Bakker & Demerouti, 2008)
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Social Exchange Theory (SET)

BlauHomansKelley

Thibautt

Principle of reciprocity

interdependent relationships

mutual commitment

(Saks, 2006)

(Maslach et al., 2001)
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(Bakker, 2005)

contagious

(Bakker, 2005)

(Schaufeli, Bakker & Salanova, 2006)

(Bakker, Demerouti & Verbeke, 2004; Hakanen, 

Hakanen, Bakker & Demerouti, 2005)

in-roleextra-role

(Bakker, Gierveld & Van Rijswijk, 2006)

(Bakker & Bal, 2010)

(Hakanen, Bakker & Schaufeli, 2006)

(Hakanen et al., 2005)

turnover intention
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Psychological Capital 

Psy CapPsychological Capital

Martin Seligman

(Seligman, 2002)

(Avey, Luthans & Jensen, 2009; Luthans, 2002a, 2002b; Luthans & 
Youssef, 2007a, 2007b; Nelson & Cooper, 2007; Wright, 2003; Wright, 

Cropanzano & Bonett, 2007)

Positive Organizational Behavior  (POB)

(Luthans, 2002a)

state-liketrait-like

(Luthans, 2002a: 698)
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POB

(Luthans & Youssef, 2004)

(Avolio & Luthans, 2006)

(Luthans et al., 2007: 

542)
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Self-efficacy 

Bandura(1997)

(Luthans & Youssef, 2004)

mobilize

(Stajkovic & Luthans, 1998: 66)(Luthans & Youssef, 2004: 16)

(Avey, Wernsing & Luthans, 2008)

(Price, 2016)

(Luthans et 

al., 2007)

Career Decision-Making 
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(Nilsson, Schmidt & Meek, 2002)

(Youssef & Luthans, 2005)(Tierney & Farmer, 2004)

(Luthans, Luthans, Hodgetts & Luthans, 2001)

(Henson, 2001)

Hope

SnyderAnderson(1991)

(Snyder, Irving & Anderson, 1991: 287)

Agency

Pathways

(Luthans et al., 2007)

Agency 

willpower

way-power
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(Luthans & Youssef, 2007a)

(Snyder & Lopez, 2009)

(Luthans & Youssef, 2004, 2007a; Snyder & Lopez, 2009)

(Luthans et al., 2007)

(Luthans et al., 2007)

(Luthans & Youssef, 2007b)
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Optimism

(Seligman & Csikszentmihalyi, 2000)

(Carver & Scheier, 2002)

(Seligman, 2006: 4-5)

(Carver & Scheier, 2002)

(Luthans & Youssef, 2004: 17)

internalstable

Permanentglobalexternal

unstabletemporaryspecific

(Avey et al., 2008)
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(Kılınç, 2013)

(Luthans & Youssef, 2007a)

(Luthans, Avolio, Walumbwa & Li, 2005)

(Beard, 2008)

Resilience 

extra ordinary capability 

state

(Luthans, 2002a)(Masten, 2001)
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(Luthans et al., 2007)

(Luthans, 2002a: 702)

bounce back

(Masten, 2001)

(Avey, Luthans, Smith & Palmer, 2010)

(Luthans & Youssef, 2007b)(Luthans et al., 2005)
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reactiveproactive

Pathway

agency

(Luthans, 2002a)

(Luthans & Youssef, 2004)
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(Kesari, 2012)

pleasure

turnover intention

(Avey et al., 2009; Avey, Luthans, Youssef, 2010; Youssef & 

Luthans, 2007)

(Luthans et al., 2007)

(Avey et al., 2009; 2010)

(Youssef & Luthans, 2007)
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inner motivational potentials

(Bakker & Dermerouti, 2008)

(Sweetman & Luthans, 2010

(Sweetman & Luthans, 2010: 58)



 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

(Fredrickson, 2003)

broaden – and – build Theory (Fredrickson, 2001)

(McCrarren, 2019)
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(Adil, 2015; Adil & Kamal., 2016; Bruinhof, 2016; 

Jaggwe, 2014; Pompuang et al., 2019; Price, 2016; Tӧsten et al., 2019; van 

der Schoor, 2015)

(Pompuang et al., 2019)

(Rathnayake & Zhixia, 2018)

(Strümpfer, 1990)

(Xanthopoulou et al., 2007)

https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557610
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(Khaleghkhah et al., 2017)

(Erbasi & Ozbek, 2016; Khaleghkhah et al., 2017; 

Tӧsten et al., 2019; Ugwu & Amazue, 2014)

(Ugwu & Amazue, 2014)

(Erbasi & Ozbek, 2016)
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(Khaleghkhah et al., 2017)

(Lehtimäki, 2016)

buffer

Vigor
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Authentic Leadership 

 Authentic Leadership Theory

(Luthans & Avolio, 2003: 243)

(Gardner, Avolio, Luthans, 

May & Walumbwa, 2005)

(Avolio, Gardner, Walumbwa & May, 2004)

Positive Psychology

Positive Organizational Behavior (POB)
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Authenticity

(Avolio et al., 2004)

 Authenticity

"Know thyself" (Cameron et al., 2003)

(Seligman, 2002: 11)

(Harter, 2002)

(Walumbwa et al., 2008: 94)
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(Walumbwa et al., 2008)

(Walumbwa et al., 2008)

Self-awareness

(Walumbwa et al., 2008)

(Kernis, 2003)
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(Walumbwa et al., 2008)

(Walumbwa, Wang, Wang, Schaubroeck & 

Avolio, 2010)

Relational transparency

(Walumbwa et al., 2008; Avolio et al., 2004)

(Walumbwa et al., 2008)

(Ilies, Morgeson 

& Nahrgang, 2005)

Balanced processing 

(Gardner et al., 2005; Walumbwa et al., 2008)

(Walumbwa et al., 2008)
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Internalized moral perspective  

(Avolio & Gardner, 2005; Gardner et 

al., 2005; Walumbwa et al., 2008)

(Walumbwa et al., 2008)

(Qureshi, 2020; Walumbwa et al., 2008; 2010)

Khalil & Siddiqui, 2020

(Price, 2016; Walumbwa et al., 2008)

(Khan et al., 2017; Penger & Černe, 2014)

(Chaudhary & Panda, 2018)

(Adil & Kamal, 2016)

Authentic

Social Exchange 

Theory (SET)(Blau, 1964)
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(Gardner et al., 2005; Harter, 2002; Maundu et al., 

2018; Walumbwa et al., 2010)

(Bakker & Demerouti, 2008)

(Demerouti & Bakker, 2011)

organizational resource

(Neider & Schriesheim, 2011)

(Ebrahim, 2017)
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(Chaudhary & Panda, 2018)

(Seco & Lopes, 2013) 

(Gardner et al., 2005; Luthans & Avolio, 2003; 

Walumbwa et al., 2008)

self-regulated behaviors

(Avolio & Gardner, 2005)

leading by example 

modeling
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(Penger & Černe, 2014)

(Cropanzano & Mitchell, 2005)

(Walumbwa, Luthans, Avey & Oke, 2011)

trustworthy

(Adil, 2015; Adil & 

Kamal, 2016; Khan et al., 2017; Maundu et al., 2018; Muafi, 2019; 

Price, 2016; Roncesvalles & Sevilla, 2015)

(Price, 2016)

(Muafi, 2019)

(Roncesvalles & Sevilla, 2015)

(Seco & Lopes, 2013)
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(Ozturk-Ciftci & Erkanli, 2020)

,,(Khalil & Siddiqui, 2020)

(Armstrong & Cassidy, 

2019; El Fath & Radikun, 2019; Feng, 2016; Gojny-Zbierowska, 2018; 

Karlou, Afarinesh & Zargar, 2019; Lee, 2018; Olaniyan & Hystad, 2016; 

Price, 2016)

(Price, 2016)(El Fath & Radikun, 2019)

(Armstrong & Cassidy, 2019)

(Karlou et al., 2019)(Lee, 2018)

intention to quit(Olaniyan & Hystad, 2016)
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(Africa, 2017)

,

,,

genuine interact

(Olaniyan & Hystad, 2016)

Bandura 

(Gardner et al., 2005; Ilies et 

al., 2005; Luthans & Avolio, 2003)
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(Walumbwa et al., 2008)

(Ozturk-Ciftci & Erkanli, 2020)

adaptiveactive

(Walumbwa et al., 2011)
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(Avolio et al., 2004; Gardner et al., 2005; Ilies et 

al., 2005; Luthans et al., 2007)

contagion

transmission

emotionscriticism

Organizational Citizenship Behavior (OCB): 

Chester Bernard

extra-role 

behaviorKartz

"citizenship"

(Kartz, 1964)

Dennis Organ

discretionary

formal reward system

(Organ, 1988; 4)Organ
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(Podsakoff, Mackenzie & Hui, 1993; Van Dyne, Graham 

& Dienesch, 1994)in-role

extra-role

"discretionary behavior"

voluntary behavior

Organ

contributions

Organ,1997:91

(Organ, Podsakoff & Mackenzie, 2006: 34)

(Somech & Drach-Zahavy, 2000: 650)
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(Somech & Drach-Zahavy, 2000)

(Behtooee, 2016)

good citizen

(Smith, Organ & Near, 1983)

general compliance

altruismOrgan, 1988

AltruismCourtesy

SportsmanshipConscientiousnessCivic 

virtue
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Williams & Anderson, 1991

 Organizational Citizenship 

Behavior-Individual (OCB-I)

OCBs-I

 Organizational 

Citizenship Behavior-Organization (OCB-O)



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

(Somech & Drach-Zahavy, 2000)

 Organizational 

Citizenship Behavior towards the student

 Organizational 

Citizenship Behavior towards team members 

 

Organizational Citizenship Behavior towards the organization as aunit

(Makvandi et al., 2018; Nikpay et al., 2014; Wayenburg, 

2018)
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(Adil et al., 2019; Akbar, 2018; Akbar et al., 2017; Boateng et al., 
2018; Khan et al., 2017; Munir et al., 2019; Nikpay et al., 2014; 

Shapira-Lishchinsky &Tsemach, 2014)
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(Adil et al., 2019)

(Shapira-Lishchinsky &Tsemach, 2014)

(Akbar, 2018)

(Qureshi, 2020)

(Sepeng, 2016)

(Valsania, León, Alonso & Cantisano, 2012)

(OCBIs)

(OCBOs)

(OCBIs),(OCBIs)

(OCBOs),(OCBOs)

(OCBOs)
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(OCBIs)(Akbar, 2018)

,,,,,

(Boateng et al., 2018)

,

(Quraishi & Aziz, 2018)

Social Exchange Theory (SET)
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(Khan et al., 2017)

(Walumbwa et al., 2010)

(Avolio & Gardner, 2005; Avolio et al., 2004; Luthans & Avolio, 2003)

(Walumbwa et al., 2010) 

(Avolio et al., 2004; Gardner et al., 2005; Ilies et al., 2005; Organ et al., 2006)
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(Gardner et al., 2005)

(Aftab et al., 2018; Akbar et al., 2017; Choochom, 2016; 

Hakkak et al., 2015; Iqbal et al., 2017; Islam, 2014; Lather & Kaur, 

2015; Makvandi et al., 2018; Wayenburg, 2018)

(Ugwa & Igbende, 2017)

(Makvandi et al., 2018)

(Luthans et al., 2007)
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(Jabeen & Munir, 2018)

(Shahidi et al., 2015)

(Paul, Bamel & Garg, 2016)

(Luthans et al., 2007)
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(Luthans et al., 2007)

motivational tendency

(Fredrickson, 2003)

(Avey et al., 2008)

 

(Akbar et al., 2017; 

Choochom, 2016; Hu et al., 2017; Ndibalema, 2018; Nwibere, 2014)

(Choochom, 2016)

(Akbar et al., 2017)(Chai, 2016; Gupta, 

Shaheen &  Reddy, 2017; Harris, 2012; Kang, 2014; Meka-A-Pirak, 

Supanti, Nakorn, Chongphakdi & Sattayarak, 2020)
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(Nwibere, 2014)

,

(Jnaneswar, 2020)

,

(Saks, 2006)

(OCBIs)

(OCBOs)

(Petchprayoon & Chunin, 2018)

,

,

(Noosomton & Wichian, 2015)

,
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(Adil, 2015; Lepelaar, 2016)

 

(Lepelaar, 2016)

,

(Adil, 2015)

(Kahn, 1990)

in-roleextra-role

(Bakker & Leiter, 2010)

(Bakker & Demerouti, 2008)

 

(Fredrickson, 2003)

in-roleextra-role
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(Bakker & Demerouti, 2007)

 

 دراســــــات ســــابكة:
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 أولًا:  الدراسات التي تٍاولت رأس الماه الٍفسى وعلاقته بالإٌدواج فى العىن:
(Ugwu & Amazue, 2014)

Psychological Ownership Scale (POS) 

(Dyne & Pierce, 2004)(Snyder et al., 1996)

Connor and Davidson Resilience Scale (CD-RISC) 

(Connor & Davidson, 2003)

Utrecht Work Engagement Scale (UWES- 9)(Schauifeli & Bakker, 2003)

,,

(van der Schoor, 2015)

Psychological Capital Questionnaire (PCQ-12)

(Luthans et al., 2007)

Utrecht Work Engagement Scale (UWES)(Schaufeli & Bakker, 2003) 

(Van Veldhoven et al., 2002)
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(Bruinhof, 2016)

(Scheier et al., 1994)(Snyder et al., 1996)

(Smith et al., 2008)(Chen et al., 2001)

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)(Van Veldhoven & Meijman , 2008)

(Erbasi & Ozbek , 2016)

Psychological Capital Questionnaire (PCQ-24)(Luthans et al., 2007)

Utrecht Work Engagement Scale (UWES)

(Schaufeli & Bakker, 2003)
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(Khaleghkhah et al., 2017)

Psychological Capital Questionnaire (PCQ-24)(Luthans et al., 2007)

Utrecht Work Engagement Scale (UWES)

(Schaufeli & Bakker, 2003)

(Kiamarsi et al., 1998)

(Tӧsten et al. , 2019)

Psychological Capital Questionnaire (PCQ-24)(Luthans et al., 2007)

Utrecht Work Engagement Scale (UWES)

(Schaufeli & Bakker, 2003)

(Pompuang et al., 2019)

https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557610
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Psychological Capital Questionnaire (PCQ-24)(Luthans et al., 2007)

Utrecht Work Engagement Scale (UWES)

(Schaufeli & Bakker, 2003)

 ثاٌياً: الدراسات التى تٍاولت الكيادة الأصيمة وعلاقتها بالإٌدواج فى العىن ورأس الماه الٍفسى: 
(Seco & Lopes, 2013)

Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)

"University of Pennsylvania WORK-LIFE Questionnaire)

(Wrzesniewski et al.,1997)

(Roncesvalles & Sevilla, 2015)
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Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

(Robinson & Rousseau, 1994)(Bono & Judge, 

2003)

,,

(Adil & Kamal, 2016)

Psychological Capital Questionnaire (PCQ-24)

(Luthans et al., 2007)Authentic Leadership 

Questionnaire (ALQ)(Walumbwa et al., 2008)

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)

Job Related Affective Well Being Scale (JAWS)(Van Katwyk et 

al., 2000)
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(Price, 2016)

Psychological Capital Questionnaire (PCQ-24)

(Luthans et al., 2007)Utrecht 

Work Engagement Scale (UWES)(Schaufeli & Bakker, 2003)

Authentic Leadership Innentory (ALI)

(Neider & Schriesheim, 2011)(Klein, 2014)

,,

(Feng, 2016)

,

(Khan et al., 2017)

Authentic Leadership Questionnaire (ALQ)
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(Walumbwa et al., 2008)

Utrecht Work Engagement Scale (UWES)(Schaufeli & Bakker, 2003)

,,

,

(Maundu et al., 2018

Authentic Leadership Questionnaire (ALQ)(Walumbwa et al., 2008)

Utrecht Work Engagement Scale 

(UWES-9(Schaufeli & Bakker, 2003)

(Muafi, 2019)
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 ثالجاً: الدراسات التى تٍاولت سموك المواطٍة التٍظيىية وعلاقته بالإٌدواج فى العىن ورأس الماه الٍفسى: 
(Jaggwe, 2014)

(Munene et al., 2004)

(Luthans, 2010)

(Nona & Lyons, 2006)

(Mathew & Panchanatham, 2011)

(Podsakoff et al., 1990)

(Nwibere, 2014)

(Kanungo, 1982)

(Organ, 1988)

,

,

(Islam, 2014)

,,

,,

(Podsakoff & MacKenzie, 1989)
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Psychological Capital 

Questionnaire (PCQ-24)(Luthans et al., 2007)

,

,

(Hakkak et al., 2015)

Organizational 

Citizenship Behavior Scale(Organ, 1998)

Psychological Capital Questionnaire (PCQ-24)(Luthans et al., 2007)

,

(Adil, 2015)

,,

UWES-9Utrecht Work Engagement Scale(Schaufeli & Bakker, 2003)

Organizational Citizenship Behavior Scale

(Williams & Anderson, 1991)
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Psychological Capital Questionnaire (PCQ-24)(Luthans et al., 2007)

Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

,,

(Shahidi et al., 2015)

(Shwarzer et al., 1991) (Podsakoff et al., 2000) 

(Lather & Kaur, 2015)

(Podsakoff et al., 1990) 

Psychological Capital Questionnaire (PCQ-24)

(Luthans et al., 2007)(Allen & Meyer, 1990)

,
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(Noosomton & Wichian, 2015)

,,

,

(Choochom, 2016)

UWES-9Utrecht Work Engagement Scale

(Schaufeli & Bakker, 2003)

Organizational Citizenship Behavior Scale(Williams & Anderson, 1991)

,,

,

(Lepelaar, 2016)

,
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,,

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)(Goodman &Svyantek, 1999)

,

(Hu et al., 2017)

(Lee & Allen, 2002)(Saks, 2006)

(Eisenberger et al., 2002)

(OCBI)

(OCBO),,

,

(Akbar et al., 2017)

,,
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,,

(Iqbal et al., 2017)

Psychological Capital Questionnaire (PCQ-12)

(Luthans et al., 2007)

(Spector et al., 2010)

,

,

(Aftab et al., 2018)

Psychological Capital 

Questionnaire (PCQ-12)(Luthans et al., 2007)

(Somech & Drach-Zahavy, 2004)

,
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(Ndibalema, 2018)

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)

(Lee & Allen, 2002)

,

,

(Petchprayoon & Chunin, 2018)

,

,

(Wayenburg, 2018)

,,

,

(Jimmieson et al., 2010)
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(Chen et al., 2001)

(Snyder et al., 1996)(Scheier et al., 1994)

(Smith et al., 2008)

(Makvandi et al., 2018)

(Hoy, 2006)(Organ & Kanosky, 

1996) 

,

 الدراسات التى تٍاولت الكيادة الأصيمة وعلاقتها بسموك المواطٍة التٍظيىية:رابعاً: 
(Shapira-Lishchinsky &Tsemach, 2014)

,,

Authentic Leadership Questionnaire 

(ALQ)(Walumbwa et al., 2008)

Organizational Citizenship Behavior Scale(Somech & Drach-
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Zahavy, 2000)(Spreitzer, 1995)

,

(Nikpay et al., 2014)

Authentic Leadership 

Questionnaire (ALQ)(Walumbwa et al., 2008)

Organizational Citizenship Behavior Scale(Lee & 

Allen, 1990)

,,

(Khan et al., 2017)

(Kalshoven et al., 2011)

(Lee & Allen, 2002)
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(Quraishi & Aziz, 2018)

Authentic Leadership Questionnaire (ALQ)(Walumbwa et al., 2008)

(Smith et al., 1983)

(Boateng et al., 2018)

Multifactor Leadership 

Questionnaire (MLQ)(Bass & Avolio, 2000)

Organizational Citizenship Behavior Scale

(Organ, 1988)

,



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

,

(Akbar, 2018) 

Authentic Leadership 

Questionnaire (ALQ)(Walumbwa et al., 2008)

(Podsakoff et al., 1990)

,,,

,,

(Munir et al., 2019)

(Avolio et al., 2007)

(Goodman & Svyantek, 1999)

,

,,
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(Adil et al., 2019)

,,

Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)

Organizational Citizenship Behavior Scale(Williams & Anderson, 1991)

,,

 ابكة:عمى الدراسات الس ميلتع
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(Muafi, 2019)

(Akbar, 2018)

 

 

(Makvandi et al., 2018; Price, 2016

(Boateng et al., 2018; Khan et al., 2017) 

 

Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

Utrecht Work  Engagement Scale (UWES)

(Schaufeli & Bakker, 2003)(Akbar, 2018; Khan et 

al., 2017; Maundu et al., 2018; Seco & Lopes, 2013)

  

  

 

(Pompuang et al., 2019; Price, 2016, Tӧsten et al. , 2019)

 

(Khaleghkhah et al., 2017)

(Ugwu & Amazue, 2014)

(Erbasi & Ozbek, 2016)

 

https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557610
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(Adil & Kamal, 2016; Feng, 2016; Price, 2016)

Price, 2016

(Seco & Lopes, 2013)

 

 

(Adil et 

al., 2019; Boateng et al., 2018; Munir et al., 2019; Nikpay et al., 

2014) 

(Quraishi & Aziz, 2018)

(Akbar et al., 2017; Choochom, 2016; Ndibalema, 2018)

(Adil, 2015; Lepelaar, 2016)

(Petchprayoon & Chunin, 2018) 
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(Aftab et al., 2018; Hakkak et al., 2015; Lather & Kaur, 2015)

(Adil, 2015)

(Shahidi et al., 2015)

 

 

(Choochom, 2016) 

(Akbar et al., 2017)  
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, 

 

,
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 أدوات البخح:
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(Gupta & Singh, 2014; Kamei et al., 

2018; Luthans et al., 2007; Yalçın & İsgör, 2017)
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P-value =  0.19880 
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Authentic Leadership Questionnaire (ALQ)

(Walumbwa, Avolio, Gardner, Wernsing & Peterson, 2008) 

 

 

 

 (ALQ)

,

,

,
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(Walumbwa et al., 2008)(Rego, 

Sousa, Marques & Cunha, 2012)(Leroy, Palanski 

& Simons, 2012)(Moriano, Molero & Mangin, 2011)

(Müceldili, Turan & Erdil, 2013)

(Laschinger, Wong & Grau, 2012)(Peus,Wesche, 

Streicher, Bruan & Frey, 2012)

  

Correlation Matrix,

Kaiser - Mayer- Olkin (KMO),,

Bartlett s test of sphericity,

(KMO)

0.899 

1393.377 
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0.000
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Liseral 8.8
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P-value =  0.19358

Chi-Square = 3.28         df = 2      P-value =  0.19358      RMSEA = 0.059
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Utrecht Work Engagement Scale (UWES-9)

 (Schaufeli & Bakker, 2003) 
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(DiPaola & Tschannen-Moran, 2001; Neves, 

Paixão, Alarcão & Gomes, 2014; Podsakoff, Mackenzie, 
Moorman & Fetter, 1990; Somech & Drach-Zahavy, 2000; 

Yilmaz & Taşdan, 2009)
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,

,,

(Africa, 2017, Armstrong & 

Cassidy, 2019; Ozturk-Ciftci & Erkanli, 2020; El Fath & Radikun, 
2019; Feng, 2016; Gojny-Zbierowska, 2018; Karlou et al., 2019; Lee, 

2018; Olaniyan & Hystad, 2016; Price, 2016)

Conservation 

of Resources (COR) theory(Hobfoll, 1989)
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(Walumbwa et al., 2008)

(Avolio et al., 2004; Gardner et al., 2007; Ilies et al., 2005; Luthans et 

al., 2007)

contagiontransmission

emotionscriticism
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Bandura 

(Gardner et al., 2005; Ilies et al., 2005; Luthans & 

Avolio, 2003)

,

,,

(Adil, 2015; Adil & Kamal., 

2016; Bruinhof, 2016; Jaggwe, 2014; Mc Crarren, 2019; Pompuang et 

al., 2019; Price, 2016; Tӧsten et al., 2019; van der Schoor, 2015)

Job 

Demands – Resources (JD - R) model(Bakker & Demerouti, 

2008)

motivational potential

https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557610
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motivational process

(Bakker, 2011)

The 

broaden – and – build Theory of positive emotions(Fredrickson, 

1998, 2001)(Sweetman & Luthans, 2010

(Fredrickson, 2003)
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broaden – and – 

build Theory (Fredrickson, 2001)

(Pompuang et al., 2019)
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(Rathnayake & Zhixia, 2018; Strümpfer, 1990)

(Xanthopoulou et al., 2007)
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(Lehtimäki, 2016)

(Khaleghkhah et al., 2017; Tӧsten et al., 2019)

(Nilsson et al., 2002)(Youssef & Luthans, 2005)

(Tierney & Farmer, 2004)(Luthans et al., 2001)
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(Lehtimäki, 2016)

Vigor

(Erbasi & Ozbek, 2016; 

Khaleghkhah et al., 2017; Tӧsten et al., 2019; Ugwu & Amazue, 

2014)

(Luthans & Youssef, 2007b)
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(Lehtimäki, 2016)

buffer

(Erbasi & Ozbek, 2016; Khaleghkhah et al., 2017; 

Tӧsten et al., 2019)

(Luthans 

et al., 2005)

(Beard, 2008)
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(Erbasi & Ozbek, 2016; 

Khaleghkhah et al., 2017; Tӧsten et al., 2019; Ugwu & Amazue, 

2014)

(Luthans & Youssef, 2007b; Luthans et 

al., 2005)

,

,,



 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

,

,,

(Adil, 2015; Adil & Kamal, 2016; 

Khan et al., 2017; Maundu et al., 2018; Muafi, 2019; Price, 2016; 

Roncesvalles & Sevilla, 2015)

Social Exchange Theory (SET)Principle 

of reciprocity

interdependent 

relationships

mutual commitment

(Saks, 2006)
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(Maslach et al., 2001)

 Job Demands – Resources (JD - R) model

(Bakker & Demerouti, 2008)

buffer

(Gardner et al., 2005; Harter, 2002; Maundu et al., 

2018; Walumbwa et al., 2010)
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(Ebrahim, 2017)

(Cropanjano & Mitchell, 2005; Walumbwa 

et al., 2011)
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(Luthans & Avolio, 2003; Walumbwa et al., 2008)

self-regulated behaviors

leading by example 

modeling

(Avolio & Gardner, 2005)

(Gardner et al., 2005a)

(Khalil & Siddiqui, 2020; Price, 2016; Ozturk-Ciftci & 

Erkanli, 2020)

(El Fath & Radikun, 2019)

(Karlou et al., 2019)(Lee, 2018)
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(Armstrong & Cassidy, 2019)

(Olaniyan & Hystad, 2016)
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Conservation of Resources (COR) 

theory(Hobfoll, 1989)

,

,,

(Akbar et al., 2017; Choochom, 

2016; Hu et al., 2017; Ndibalema, 2018; Nwibere, 2014)
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(Bakker & 

Demerouti, 2008)

(Fredrickson, 2003)

in-

roleextra-role

(Bakker & Demerouti, 2007)
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(Kahn, 1990)

in-roleextra-role

(Bakker & Leiter, 2010)

(Lepelaar, 2016)
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,

,,

,

,,

(Aftab et al., 2018; 

Akbar et al., 2017; Choochom, 2016; Hakkak et al., 2015; Iqbal et al., 

2017; Islam, 2014; Lather & Kaur, 2015; Makvandi et al., 2018; 

Wayenburg, 2018)

Job 

Demands – Resources (JD - R) model(Bakker & Demerouti, 

2008)
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(Avey et al., 2008; Luthans et al., 2007)

motivational tendency

(Shahnawaz & Jafri, 2009)

(Bakker, 2011)
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The broaden – and – build Theory of positive emotions

(Fredrickson, 1998, 2001)

(Fredrickson, 2003)

broaden 

– and – build Theory(Fredrickson, 2001)
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(Fredrickson, 2003)

(Avey et al., 2008; Luthans et al., 2007; Price, 2016)
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(Shahidi et al., 2015)

(Henson, 2001)
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(Makvandi et al., 2018; Ugwa 

& Igbende, 2017)

(Luthans et al., 2007; 

Paul et al., 2016)(Paul et al., 2016)
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(Chai, 2016; Gupta et al., 2017; Harris, 2012; Kang, 2014; 

Meka-A-Pirak et al., 2020)

(Choochom, 2016)(Akbar et al., 2017)
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Job Demands – Resources (JD - R) model

(Bakker & Demerouti, 2008)

broaden – and – build theory (Fredrickson, 2001)

in-roleextra-role

,
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(Qureshi, 2020; Sepeng, 2016)

(Akbar et al., 2017)

(Adil et al., 2019)

(Shapira-Lishchinsky &Tsemach, 2014) 

(Akbar, 2018)

Social Exchange 

Theory (SET)
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