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The organizational Health and its Relationship to Administrative 

creativity among public Secondary school principals in Menoufia 

Governorate. "A field study" 

Abstract: 
The research aimed at exploring the relation between the organizational 

health and the administrative creativity, practiced by the principals in public 

secondary schools in Menoufia governorate. The sample consisted of (535) 

male and female teachers, who were drawn randomly from the population 

of the research, by using proportional stratified random sample. Two tools 

were used to collect data. The first was to measure the organizational 

health. The second was to measure the administrative creativity among 

principals in government secondary schools. Validity and Reliability of the 

tools were assured the findings of the research were as the following: 

- The level of the organizational health in public secondary schools in 

Menoufia Governorate from teacher's point of view, was high. The 

mean was (3.82), with a standard deviation of (0.63) 

- The level of practicing of administrative creativity, by public 

secondary school principals in Menoufia Governorate from teacher's 

point of view, was high. The mean was (3.742), with a standard 

deviation of (0.583). 

- There was a positive significant correlational relationship at (α≤ 

0.05) between the total score of the organizational health and the 

total score of the level of principals' of administrative creativity. As 

well as, there were significant correlational relationship at (α≤ 0.05) 

among all the dimensions of the organizational health and all the 

dimensions of the administrative creativity. 

- There were no significant differences at (α≤ 0.05) in the level of the 

organizational health in public secondary schools in Menoufia 

Governorate refers to the variables of:(gender, academic 

qualification and job title). 

- There were no significant differences at (α≤ 0.05) in the level of 

practicing the administrative creativity dimensions among public 

secondary school principals in menoufia governorate refers to the 

variables of:( gender, academic qualification and job title). 

Keywords: organizational Health – Administrative creativity – Public 

secondary schools. 
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 الإطار اننظري نهبحث
 أولًا: مفهوو الصحة التيظينية وأهنيتها:
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(Bahramian, A, 2013:98)

(Chauvin, 2010: 12)
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 ثاىياً: مظاهز الصحة التيظينية في المدرسة:
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 (Fluency)

 

 (Flexibility)

 

 (Originality)

 

 (Sensitivity to problems)
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 (Risk- Taking)

 

 (Analysis)

 

 (Maintain of Direction)

 

 Experience)

(Mannix& Neale, 2009: 89) 

 Motivation)

(Cropley, 2013: 30) 
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 Creative thinking skills

. 

(French, 2011: 223) 

 

 

 

 

 

 

(Ross Money)

 (Creative product)

 

 (The Creative Environment)
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 (Creative process)

 

 (Creative person)

 

(Brubaker, 2004)

(Harris, 2009: 9:11)
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(Harding, 2010: 51:52)
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SPSS

 

  

 

 

 T- test(One way ANOVA)
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(𝜶       

0.543**0.542**0.491**0.614**0.562**0.483**0.327**0.656**

0.608**0.645**0.532**0.683**0.613**0.512**0.473**0.675**

0.513**0.463**0.486**0.595**0.524**0.473**0.231**0.603**

0.445**0.354**0.373**0.534**0.446**0.352**0.205**0.497**

0.354**0.303**0.3040.403**0.3630.306**0.1690.395**

0.496**0.405**0.367**0.487**0.482**0.409**0.225**0.512**

0.405**0.326**0.314**0.457**0.408**0.401**0.2180.445**

0.578**0.523**0.495**0.653**0.502**0.412**0.247**0.657**
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أولًا: مياقشة اليتائج المتعلكة بالإجابة عً الشؤؤال الجالؤح الؤذي ىصؤا ممؤا مشؤتوة الصؤحة التيظينيؤة في         
 ة الميوفية مً وجهة ىظز المعلنين؟ المدارض الجاىوية الحهومية في محافظ
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ثاىياً: مياقشة اليتائج المتعلكة بالإجابة عؤً الشؤؤال الزابؤل الؤذي ىصؤا: ممؤا مشؤتوة الإبؤداع الإداري لؤدة          
 المعلنينم؟مديزي المدارض الجاىوية الحهومية بمحافظة الميوفية مً وجهة ىظز 
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ثالجاً: مياقشة اليتائج المتعلكؤة بالإجابؤة عؤً الشؤؤال الخؤامص الؤذي ىصؤا: مهؤلا هيؤات علاقؤة  ات دلالؤة            
بؤين مشؤتوة الصؤحة التيظينيؤة في المؤدارض الجاىويؤة الحهوميؤة في                 إحصائية عيد مشتوة 

 محافظة الميوفية ومشتوة ممارسة المديزيً للإبداع الإداري؟
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المتعلكؤؤة بالإجابؤة عؤؤً الشؤؤؤال الشؤادض الؤؤذي ىصؤا: مهؤؤلا هيؤات فؤؤزوم  ات دلالؤؤة      رابعؤاً: مياقشؤؤة اليتؤائج  
في مشؤتوة الصؤحة التيظينيؤة في المؤدارض الجاىويؤة الحهوميؤة في                إحصائية عيؤد مشؤتوة   

 محافظة الميوفية تعزة لمتػيرات الجيص والمؤهلا العلني والمشنى الوظيفي؟

 خامشاً: اليتائج المتعلكة بالإجابة عً الشؤال الشابل الذي ىصا: مهلا هيات فزوم  ات دلالؤة إحصؤائية عيؤد   
في مشؤؤتوة الإبؤؤداع الإداري لؤؤدة مؤؤديزي المؤؤدارض الجاىويؤؤة الحهوميؤؤة بمحافظؤؤة             مشؤؤتوة 

 الميوفية تعزي لمتػيرات الجيص والمؤهلا العلني والمشنى الوظيفي؟
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 سادساً: اليتائج المتعلكة بالإجابة عً الشؤال الجامً الذي ىصا:
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 المزاجؤؤؤل
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