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Administrative Transparency among the Academic 

 Departments Heads at Al-Azhar University & Its Relationship 

 to Organizational Commitment of Faculty Members 

 

Abstract: 

     The study aimed at identifying the theoritical foundations of 

administrative transparency and organizational commitment, 

identifying the level of (practicing administrative transparency by 

Academic Departments Heads - the organizational commitment of 

Faculty Members) at Al-Azhar University from the point of view of 

these members to reveal differences of statistical significance among 

the Al-Azhar University faculty members' responses concerning (the 

level of practicing administrative transparency among the Academic 

Departments Heads - the organizational commitment of faculty 

members) due to the different variables (academic degree - 

administrative position - type of faculty - gender) as well as revealing 

the statistically significant relationship between the level of practicing 

administrative transparency by Academic Departments Heads - the 

organizational commitment of faculty members at the university 

itself, the study used the descriptive method to achieve its goals 

besides  a questionnaire applied to a sample of (369) faculty members 

at Al-Azhar University in Cairo taken from the following faculties: 

faculty of Science for boys, faculty of Science for girls, faculty of 

Education, faculty of Human Studies, faculty of Islamic Studies for 

boys, faculty of Islamic Studies for girls, faculty of commerce for 

boys and faculty of commerce for girls. 

     The field study revealed that the degree to which the Academic 

Departments Heads at Al-Azhar University practiced administrative 

transparency and its dimensions was medium except the 

administrative accountability dimension which was weak and 

communications and relations dimension which was high. This field 

study also revealed that the degree of organizational commitment of 

faculty members at Al-Azhar University and its dimensions was 

medium except the normative commitment which was high. This 

study also showed there were statistically significant differences at 

the level of (0.05)for the total dimensions of the pivot (administrative 

transparency, organizational commitment) according to the academic 
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degree variable for the  academic degree (professor), besides the 

differences at the level of (0.05) for the total dimensions of the pivot 

(administrative transparency, organizational commitment) according 

to the administrative position variable for (holding an administrative 

position). The field study also revealed a statistically significant 

positive correlation between the degree of total dimensions of the 

administrative transparency pivot among the Academic Departments 

Heads at Al-Azhar University and the degree of total dimensions of 

the organizational commitment pivot of faculty members at the same 

university. 

     Finally, the researcher introduced a set of recommendations and 

proposals to help the Academic Departments Heads at Al-Azhar 

University in raising the level of practicing their administrative 

transparency which in turn helps increase the organizational 

commitment of faculty members to help the university achieve its 

goals. (295 words) 

Keywords: (Administrative Transparency - Organizational 

Commitment). 
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 (Purhanudin, et al., 2012, 3 )
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 (Affective Commitment:)

 (Continuance Commitment)
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.(Bhatti, et al., 2016, 36)  

  :طبر اميُدانٍ للدراضةالجسء الثبلث: الإ

 أولًا: بياء أداة الدراشة: 

 

 



 

 
 

 

 محود عببش محود عبد الرحُن/ دأ.م. 
 

الشفبفُة الإدارَة لدي رؤضبء الأقطبم الأكبديمُة بجبهعة الأزهر وعلاقتهب 
 ببلالتسام التنظُوً لأعضبء هُئة التدرَص

 

 

 



  
   

 

  

 

 

  

  

  

  

  

  

 

  

   

  



 

 

 
 

 م0202 دَطوبر -الحبدي عشر المجلد الرابع عشر ـ الإصدار  والنفطُة التربىَة للعلىم الفُىم جبهعة مجلة

 Internal Consistency 

Validity

(Person Correlation)

 

 

 
  

   
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

              

              

              

              

              

              

    
    

  
    

      
  

  
    

      
  

  
    

      
  

  
  

  

      
  

  
  

  

          
  

  

.0.0



 

 
 

 

 محود عببش محود عبد الرحُن/ دأ.م. 
 

الشفبفُة الإدارَة لدي رؤضبء الأقطبم الأكبديمُة بجبهعة الأزهر وعلاقتهب 
 ببلالتسام التنظُوً لأعضبء هُئة التدرَص

 Internal Consistency 

Validity

(Person Correlation) ،

 

 

   

      

      

      

      

      

      

      

(.0.0

 Reliability  

(Cronbach Alpha) (Johnson & Larry, 2013, 171) 

(Saris, E., et al., 2004, 275-

280) ،
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 ثالجًا: الأشاليب الإحصائية المصتخدمة:

 

  α- chronbach coefficient 

 

 

00.0.0.

00..00..0

 

 Chi square test for goodness of fit 

(X2)

 

 1-way ANOVA test 
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